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Personal Introduction

Tingko Lee (Eric) is an Professor at the College of Management at the National Defense University
in Taiwan. He received his PhD in management from Business Administration at National Taiwan
University. His research focuses on organization management, including entrepreneurship, family
governance, leadership, and emotion. His works have been published in the Journal of Family Busi-

ategy, Corporate Social Responsibility and Environmental Management, Entrepreneurship

rnal, Journal of Retailing and Consumer Services, International Journal of Hospitality
un Yat-Sen Management Review ( FRLUEIR5TMin Taiwan), Journal of Management
esearch( BHEZ2#R in Taiwan), Organization and Management( #HARBEIE ) in
urnal of Human Resource Management ( ANEEEIEZ R in Taiwan ).
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(Subsidiaries, do you have the opportunity to be yourself? Relationships between discipline-focused
authoritarian leadership, dominance-focused authoritarian leadership and subordinates' task perfor-
mance: Uncovering pandora's box with emotion regulation strategy) °

(AT (TSSCI » BRI E S8 —4&1Z0HEATY) (Corresponding author)

s FEM -BREE RFE’2022(EER) MEXS LA BERARBIAN 2R AR ZRN
AEREEREZHANAE

(The Relationship between Person-Job Misfit and Turnover Intention among Newcomers: The Medi-

ating Role of Organizational Frustration and Moderating Role of Authoritarian Leadership) °
K BB TSSCI » ERIFE—RIZOHEAT) ) (Corresponding author) /
202 FEBR - BES - BERR-EMF 202l - RRAFELLBERSTAZHFR  AEEHRAREREZ
Ao

ANEFRERBEIE21(2) : 75-99 ° (TSSCI » EIRIEE—RIZ0HATI ) (Corresponding author)

e Lee, T, Liu, C.-H., & Li, P. -H. 2021.The influences of cooperative climate, competitive climate and
customer empowerment on service creativity. Journal of Retailing and Consumer Services.
i.org/10.1016/j.jretconser.2021.102726 (SSCI) Impact factor: 7.135

iu, W.-T,, & Yu ] -X.2021. Does TMT Composition Matter to Environmental Policy and Firm
ce? The Role of Organizational Slack. Corporate Social Responsibility and Environmental
t, 28(1): 196-213. DOI:10.1002/csr.2042 (SSCI) (corresponding author) Impact factor:
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02019 FIEEAX KA SR SHTITLEEZ O BT ER ) B = REFTI-

CHEER-BEERBE 2019 - ARRKREERE - IBEAFTR - IBESFEHATE
AR EEMRRE.
R ERETER 0 27(3) » 551-582 ° (TSSCI - BRI BB —Hiz LT )

019. Management Ties and Firm Performance: Influence of Family Governance. Journal of \
Business Strategy, 10(2): 105-118. (SSCI). (corresponding author) Impact factor: 4.160

Liu, C. -H., & Lee, T. 2019. The Multilevel effects of transformational leadership and entrepreneurial
orientation on service innovation (EiBIEEHA|EERAIESE XKR). International Journal of
Hospitality Management, 82(September): 278-286(SSCI). (corresponding author) Impact factor:

9.237 /

20| 8 Lee, T, & Liu,H.-M. 2018. How do firms with management ability promote competitive advantages?

An integrated model from entrepreneurial strategy making and internal resources (Y1 A EIE5E
RAGFER? BIERIREANIPERNESET). Entrepreneurship Research Journal, 8(2): 1-15.
(SSCI) (corresponding author) Impact factor: 2.10

2017 FER-BRE -BES REER2017- iR “%E%tzuﬁ?%ﬂéléu%ﬁﬁ%?u%ﬁ%“éﬁﬂ;éfﬁﬁﬂ%\
R AE B R IR AT o
ANEREESH (T55C)) (MR E—HZOHT ERESRTE" RAFEH BT EESFIE=1)

(corresponding author)

° Lee, T, & Chu,W.2017.The relationship between entrepreneurial orientation and firm performance:

Influence of family governance (BIEEMEPEBEWN 2R KIZEBEZFE). Journal of Family
Business Strategy, 8(4), 213-223. (SSCI) Impact factor: 4.160

e lee, T, Chang, C.-C., Huang, S. -Y. and Yen, K. -C. 201 6. The relationship between paternalisti

leadership and employee work performance: The mediating roles from acting of emotion

Journal of Human Resource Management, 16(3), |-36.
(TSSCI) (RHXEFE— Rz 0BT BXESETFE " RAREN AT EEBME=]) (corr

201/ 6 Liu,C.-H.,& Lee, T.2016.Service quality and price perception of service: Influence o
and behavioural intention. Journal of Air Transport Management, 52, 42-54 (SSC
author) Impact factor: 4.680

o FEM FERRXH’2016-TERRARBELRFEFAREHBRHEBEH
FBZMR—URRBIRED A BHEEET>13(2)°87-101°

o FTFR-FER’2016- BRI EHMERRNEEUESEARMBMEZHAE X
56-73¢

2/0[5 Liu, C. -H., & Lee, T. 2015. Promoting Entrepreneurial Orientation through the Accum
Social Capital, and Knowledge Management. International Journal of Hospitality Management.

(corresponding author) Impact factor: 9.237

2013 Lee, T., & Chu,W. 2013. How Entrepreneurial Orientation, Environmental Dynamism, and Resource
Rareness Influence Firm Performance. Journal of Management and Organization,|19(2), 167-187.

(SSCI) (corresponding author) Impact factor: 2.267

e FERFEH 2013 TRINEEERE FREMTRARELFEEL ﬁ%ZBﬁ%J’I%éH’SMz)J

K >18-33°
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Lee, T. (33[EZ ), Chih-Hsing Liu, Bernard Gan & Cheng-Kuei Yang 2022. Business Group Affiliate’s
Director Social Capital, Resource Status in the Group, and Performance. The 82th Academy of

Management Conference (AOM), August 5-9, Seattle, Washington, USA.
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(TAOM)’ Sep 3° RIHAZo

FEEBNZIZE 2021 - TEHFBRX AURF ?MEBR AR - RIARBELRRBEBREANRSS
ARFHERE 2T E1° 202188 HBEESEFE G (TAOM) Sep 3’ HIHTKRE-
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FEENFEE 2021 - TEEAMEMNHERHEBIR! FIBBNAGERVESRITEESERES ZMHM
RIEREENAH PN MR’ 2021 5 EEBETELZFEZ(TAOM) Sep 3’ HITKZ.

Lee, T., & Lee, C.-C.202I|. How Does Influence of Relationship Conflicts on the Workplace Nega-
tive Gossip through Frustration: Moderated Mediation Effects of Impression Management. The

32nd International Congress of Psychology (ICP), July 18-23, Prague, Czech Republic.

Lee, T., & Yang, C.-K. 2021. Pursue Good Fortune or Avoid Disaster!? The study of College
Students' Personality Traits to Future Entrepreneurial and Innovative Ideas. The 32nd International

Congress of Psychology (ICP), July 18-23, Prague, Czech Republic.

Lee,T.,Yen, K. -C., & Chan,Y.-Y.202|. Expected or Obligation Reciprocity? The Influence of Employ-
ees' Career Plateau on Voice Behavior. The 32nd International Congress of Psychology (ICP), July
18-23, Prague, Czech Republic.

Lee, T., Chang, T-W & Shen,Y.-G. 2021. A timely warning may avert a national crisis! The Relation-
ship Between Military Social Responsibility and Voice Behavior. The 32nd International Congress
of Psychology (ICP), July 18-23, Prague, Czech Republic.

Lee, T, Fei,W. -C., & Lee, C.-W. 2021. Discipline or dominance : The Influences of Shang-Yan and
Juan-Chiuan on Task Performance. The 32nd International Congress of Psychology (ICP), July
18-23, Prague, Czech Republic.

Yen, K. -C,, Lee, T., & Hsu, C.-C. 2021.The Dark Side of Ethical Leadership? Exploring the Media-
tion Role of Facades of Conformity. The 32nd International Congress of Psychology (ICP), July
18-23, Prague, Czech Republic.
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Chen, C.-N.,, & Lee, T. 2019. Business Group Affiliate’s Director Social Capital, Resource Status in
the Group, and Performance. The 79th Academy of Management Conference (AOM), August 9-13,
Boston, Massachusetts, USA.

Lee, T., & Li, P.H.2019.The impact of customer empowerment, collaborative, competitive climate
on employees' service creativity. | Ith Asia Academy of Management Conference and |2thTaiwan
Academy of Management Conference (AAOM & TAOM Conference), Jun 19-21, The Patra Bali

Resort, Kuta, Bali, Indonesia.

Lee, T., & Liu,W. -T. 2019. The Influence of Top Management Team Educational Heterogeneity and
Tenure Heterogeneity on Firm Performance: The Mediating Effect of Green Strategy and Moderat-
ed Mediating Effect of Organizational Slack. | Ith Asia Academy of Management Conference and
|2thTaiwan Academy of Management Conference (AAOM & TAOM Conference), Jun 19-21, The

Patra Bali Resort, Kuta, Bali, Indonesia /

2018

2017

Lee, T.2018.The roles of political and business ties in governance effectiveness of founding family
firms. The 78th Academy of Management Conference (AOM), August |10-14, Chicago, lllinois, USA.

Lee, T., Fei, W. -C,, Liu, S. -M., Tsang L. -Y.2018. Knowledge transfer in an organization: Effects of
individual and departmental network centrality The 78th Academy of Management Conference
(AOM), August 10-14, Chicago, lllinois, USA.

Lee, T., & Liu, S. -M. 2017. Management ability, entrepreneurial strategy making and exploitation of
value and rareness for competitive advantages in Taiwanese public firms. The 10th Academy of

Management Conference (AAOM), June 19-20, Kitakyushu, Japan.
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2013

FREERMNE-ZEER2016-CHEE BITREHMBHEER TIFE §&ZB§H§%’I§J’2016ETJE%\

BB EEXBAMTE April 300 5EHER-

FEMFERRICH 2015 TURKBZ R R EAER B RERFERELHEEEREHZ
TE V0I5 ERKHNEGTFETEMNFT G June 28° G

Lee, T. and Chu, W., 2015, "How Entrepreneurial Orientation Promotes Superior Firm

Performance in Family and Nonfamily Firms", The 75th Academy of Management Con-
ference (AOM), August 7-11, Vancouver.

SRE-ZFHE-FEE 2015 NN EBRIXE R UIRA L E£KE BENZBHEN I BFRE
BEMBEERMTE June 14° 5360

Lee, T. and Chu, W., 2013, "How Entrepreneurial Orientation Influences Firm Performance: From

Buena Vista (Orlando), FL.

Outside-in and Inside-out Views", The 73th Academy of Management Conference (AOM), Lake/

2012

REFR -FEME 2012 THREEEE - PRBFRATBEEFEAFTE ZRAG UPNEXIFE
B ERESPSSEIBEE A g June 152 /16

PRSI ZEREM 2012 TUAR SR H R T E E R S5 B E BB SPSSE S FE A z3E
June 15° &1ke

610

2009

Lee, T. and Chu, W., 2010, "Entrepreneurial Orientation, Resource Attributes and Com\

petitive Advantage: A Resource-Based View", The Seventh Asia Academy of Manage-
ment Conference (AAOM), December 12-14, Macau, China.

Lee, T. 2009, "The Effects of Strategic Resources on Firm Performance: The Empirical
Research of Taiwanese Semiconductor Industry", The 2009 International Conference
on Applied Business Research (ICABR), September 21-22, Malta.
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FREBHEFEN2021-THEM CHEMBECHKEIT? HE FELTREARBIHENZHE
Bt BRI RIRBABRAINEF 2020 RESSHEBEESES EFHRERNIL Sep
3 RIIKRE

FEBREBIES 2021 TR B RthBRC AIXHSRERSHETEAX —N R RREH
RSEEBHNESE 2R E UBTHBXARANBEIMMARI 202IEREREREER
BEgrERImXRE REEMFE Aug 21° 51k

FEBVGREFH VETE 2021 TUEEHEEERN/ITEXELRIBZIRE RABREHEE
VAR EERESTAZHG EEEEZEERER VP 2021EMERERBENZG2ER
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BETARGRZAGI2019EMEESMETH AT G REEFRX Jun 4
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